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Policy Statement: Sexual Harassment
The Special Character, also known as the Catholic Character, provides the framework within
which the whole school curriculum is delivered; it is integral to everything that takes place in
the school, or on behalf of the school, and its community.
RATIONALE
To provide a safe and healthy work and learning environment in which students, staff and all
people of the College are protected from sexual harassment.
DEFINITION
Sexual harassment is the use of visual or written material (including electronic material) verbal
or physical conduct of a sexual nature by one person towards another, which is unwelcome
or offensive. Sexual harassment also occurs when one person makes a request of another
for sexual contact/activity that contains preferential or detrimental treatment.
PURPOSE
1. To actively and strongly discourage any form of sexual harassment.
2. To enhance learning by providing a safe and respectful environment which eliminates
sexual harassment from the school.
3. To protect students, employees and all people of the College from sexual harassment as
defined in law, i.e. Employment Relations Act, Human Rights Act.
4. To provide proper and appropriate grievance/complaint procedures for any alleged sexual
harassment.
5. To provide support for those subjected to sexual harassment.
GUIDELINES
1. Through Health and Religious Education programmes, students will discuss and be
equipped with strategies to deal with sexual harassment. Building self-esteem is one way
of preparing students to respond to such situations.
2. If a person (student or staff member) believes that they are being sexually harassed they
can make it clear to the offender verbally or in writing that such behavior is offensive and
unwelcome.
2.1
If a person being sexually harassed feels unable to approach or confront the
offender or the offence is repeated, they should immediately seek advice or
support.
2.2
Students should report instances of sexual harassment or related information to a
member of staff with whom they feel comfortable. This information must be
reported to the Guidance Counsellor or a member of the Senior Leadership Team
who must treat the matter seriously and promptly investigate.
3. All teaching and non-teaching staff members should follow the problem resolution or
personal grievance/complaint procedures as set out in employment agreements and/or
the Employment Relations Act 2000 and the Human Rights Act 1993.Those staff covered
by the Secondary Teachers’ Collective Agreement are referred to clause 9.4 ‘Special
Procedures When Sexual Harassment Alleged’. PPTA guidelines and the Secondary
Teachers’ Collective Employment Contract. Contact persons will be the current PPTA
officers.

CONCLUSION
This College provides a safe, and supportive learning environment where consideration and
respect for others is promoted and expected; a climate where sexual harassment is never
acceptable.
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